The increasing powers of the European Parliament (EP) in recent decades have made the EP a more attractive institution for ambitious politicians keen to build their political career in the EU's multi-level system. A key contribution to the debate about the career paths of MEPs is Scarrow (1997) . Her work, which identified three different career paths taken by MEPs, has been widely cited and used as a basis for other studies on this topic. Building on Scarrow's work, this paper describes two additional categories of MEPs -former national politicians and 'one-off' MEPs -and links MEPs' careers with their activities in Parliament. It finds that over and above the factors that have previously been identified as influential on an MEP's behaviour, his or her career path and ambitions are relevant in explaining certain legislative behaviour across member states and party groups.
Introduction
Politicians are not only focused on reaching desired policy outcomes; they also consider how their legislative participation can enhance their individual career ambitions. In Ambitions and Politics, Schlesinger (1966) observed that politicians change their behaviour in accordance with their career ambitions. Politicians are not only interested in serving the needs of their current constituents but are also forward-looking in identifying the constituents that they would like to serve in the future. A multi-level governance system, such as the EU, provides an interesting laboratory for examining politicians' ambitions.
The new powers granted to the EP from the Maastricht Treaty in the early 1990s placed MEPs on an equal footing with the Council in most policy areas, making the EP a more attractive institution for ambitious career politicians. MEPs can be at very different stages of their career when they enter the EP. This has also changed over time. At the beginning of the 1980s, many MEPs had political experience at the national level, something that was less the case in the 1990s (Beauvallet & Michon, 2010) . A key contribution to the debate about the career paths of MEPs is Scarrow (1997) . Her work, in which she focuses on how EP membership fits into the political career paths of MEPs, has been widely cited and used as a basis for other studies on this topic. Scarrow captures the different types of career paths in three categories: 1) the young 'stepping-stone' politicians aiming for a career in domestic politics; 2) the long-term 'EP-careerists'; and 3) the short-term MEPs close to retirement or looking for a career outside politics.
Building on Scarrow's work, and that of those who have followed her, this paper considers whether Scarrow's approach of using a politician's career background as an indicator for predicting future career ambitions is sufficient. It is likely that a politician's career background, combined with age, does not provide enough information to identify all the different career trajectories of MEPs. Adding observed behaviour to the analysis should improve our understanding of a politician's career ambitions. It is argued that linking past experience with observed behaviour and career ambitions identifies two other categories of MEPs in addition to the three already described by Scarrow, and would improve our understanding of the different career ambitions of MEPs. The first new category is of MEPs who have already had a political career at national level, but are not close to retirement.
Because of the increase in powers of the EP over the past few decades, building a career in the EP has become an interesting alternative option for these politicians. The second new category is of 'one-off' MEPs who only stay in the EP for a short period of time. They have no political experience, nor do they pursue one after their time in the EP. This category covers a range of different profiles, for example party loyalists who have been rewarded by their national party or non-political public figures. It may also include politicians who were expected to be promising candidates but turn out to be poor quality politicians.
As Hall (1996) argues for the representatives in the US Congress, parliamentarians face two decisions on every issue that comes up: which position to take and how active to be. This paper will examine whether the career paths of MEPs can explain their level of legislative activity and whether using observed behaviour can provide a better indication of career ambition than considering past experience alone. For this paper an original dataset is used which includes data of MEPs who were active in the first half of the sixth EP . The impact of the different types of MEPs on behaviour is analyzed in a number of OLS regression models where certain types of activities were included as dependent variables. The empirical findings broadly confirm the existence of different types of MEPs, and their associated career trajectories in the multi-level EU context. Those MEPs interested in developing a career in the EP are generally more active, in particular in those areas which fit within their career paths. MEPs who are not aiming for -or able to secure -a long-term career in the EP, focus their activities on other areas, some of which are probably outside the EP. This is in line with Schlesinger's finding of politicians who change their behaviour in accordance with their career ambitions.
The career paths of MEPs are relevant to their level of engagement and should not be ignored in future studies on their activities. The analysis in this paper shows that there are types of MEPs that can be identified across countries and across party groups, and that this can in certain situations explain an MEP's behaviour. Therefore, over and above these factors of influence that have already been identified to have an impact on the legislative activity of an MEP and the ambition they demonstrate, career paths are a further relevant factor that should be taken into account. This paper shows that combining past career activities with observed activity in Parliament, leads to better predictions about a politician's career ambitions than looking at someone's career background in combination with age alone.
The paper proceeds as follows. First, existing literature on political ambition theory and the career paths of MEPs is discussed and it is explained why the categorization developed by Scarrow should be expanded. Second, the link is made with the activities of MEPs, and hypotheses are put forward which set out the possible expected differences in activities between the different types of MEPs. After an explanation of the operationalization of the variables, the empirical results are presented and discussed.
Different types of MEPs and their levels of activity
In contemporary politics, where becoming a politician is considered to be a profession in itself, it is important to understand the career ambitions of politicians. Career politicians not only focus on policies that aim to benefit society, they also consider how their legislative participation can enhance their individual ambitions. It can be expected that politicians adjust their behaviour to increase their chances of being promoted to their preferred political position. Some politicians will look to move to a higher political office whereas others wish to pursue a career in the legislature they are currently in, or leave politics altogether. These career ambitions are expected to impact the choices politicians make in their current position. Schlesinger (1966) , in one of the first comprehensive attempts to study political career ambitions, identified that political ambitions can manifest themselves in three different forms: discrete, static and progressive. Discretely ambitious politicians only seek to be in office for a limited period of time whereas politicians with static ambitions aim to stay in office for as long as possible. The third category of progressive politicians describes those who seek to obtain a higher political office.
Careers influence the way politicians behave and participate; a key incentive here is the desire to get re-elected. Politicians aiming to be re-elected, or elected to a different office, can be expected to direct their activities towards achieving that goal. Hibbing (1986) showed for example that Representatives in the House of Congress alter their voting behaviour in line with the constituency that they hope to serve in the future. Russo (2011) identified that reelection incentives can have a significant influence on the behaviour of MPs in the Italian Parliament. He found that seeking re-election, either as a constituency MP or as a local politician, incentivizes parliamentarians to engage in constituency service. Concerns of reelection have an impact on politicians' activities as is also shown by Bernacker (2014) in his analysis of activities of MPs in the German Bundestag, where he found that MPs from opposition parties competing in marginal seats are significantly more active in Parliament than colleagues who are more secure of keeping control of their seat. In the UK context Allen (2012) proved that the political experience a politician obtains prior to becoming an MP can influence his behaviour once elected and impact his future career trajectory. This shows that re-election, or election to a different office, affect the behaviour of politicians in the institution they are active, which explains the importance of linking the different types of politicians to their activities in Parliament.
Schlesinger's political ambition theory has been widely applied in the US (see e.g. Black, 1972 , Rhode, 1979 , Hibbing, 1986 , but less so in the EU context, while its multi-level governance system provides an interesting opportunity to consider political career ambitions (Borchert & Stolz, 2011) . In the EU, national political office is still considered to be the highest political office and elections to the EP are therefore still seen as 'second-order' (Hix & Marsh, 2011) . However, for professional politicians, the creation and the development of the EP has provided new career opportunities and various ways of moving between territorial levels have become possible (Borchert & Stolz, 2011) . It can be assumed that in this multilevel setup, politicians optimize their behaviour in pursuit of their career goals. Scarrow (1997) The direct election of the EP and its increase in powers has made this institution an interesting career opportunity for politicians. It has been argued that for a growing number of actors, the EP provides for a route to political professionalization and development (Scarrow, 1997; Stolz, 2001) . Evidence suggests that it is indeed the case that more and more MEPs build a career in the EP (Whitaker, 2014) and develop as an elite with a European political career (Verzichelli & Edinger, 2005 ).
Scarrow has not been the only contributor to the academic literature on the career paths of MEPs. Apart from more descriptive information about the background of MEPs which is available in some textbooks (e.g. Corbett et al., 2011) , a limited group of scholars has focused in more detail on EP candidates' experience in national or regional politics, or MEPs' post-EP career (e.g. Beauvallet & Michon, 2010; Hobolt & Høyland, 2011; Meserve et al., 2009; Gherghina & Chiru, 2010; Hix et al., 2012) . The overall number of studies on career paths and ambitions of MEPs covering pre-and post-EP positions is, however, small, in particular in comparison with the number of studies available on US Congressmen's career paths. For those studies which are available, Scarrow's categorization is often still, at the very least, a point of reference. An example of the application of Scarrow's categorization is Poguntke et al. (2007) , who use Scarrow's typology to describe the development of a distinctive EP career path and the impact that such a path might have on national parties' policy positioning. In Hix, Raunio & Scully (2003) too, which takes stock of fifty years of research on the EP, Scarrow is the main author mentioned in the context of career paths of MEPs. Given that Scarrow's work dates back nearly twenty years, it is important to assess the extent to which her work is still applicable or needs to be updated. It can be questioned whether a politician's career background, combined with age, is a sufficient indicator of future career ambition and provides enough information to identify all the different career trajectories of MEPs.
Analyzing career background and its effect on observed behaviour could provide a better explanation and prediction about a politician's career ambitions. This paper aims to connect the career paths of MEPs with observed behaviour in order to reach more credible conclusions about the different career ambitions that politicians demonstrate.
In this paper, it is argued that the expansion of the powers of the EP has attracted a new type of politician. These are politicians who have already had a career at national level, either as an MP or a member of government, whose political life at national level has come to an end. For these politicians, a career in the EP has now become an interesting alternative. It could be argued that these MEPs simply become EP careerists as already described by Scarrow. However, there are a few reasons why these two categories are distinct from each
other. An MEP with a previous domestic political career can be expected to have closer connections with the national party and have a greater network among politicians who are still active in domestic politics. Given the importance of inter-institutional connections for example with the Council (Høyland, 2006) , an MEP with a domestic political background might be better positioned to take on certain rapporteurships which could enhance his ability to build a career in the EP compared with an EP careerist. MEPs with a domestic political background are more likely to enter at a higher level in the EP with a better chance of obtaining high-profile rapporteurships or senior positions. National experience means that a politician has already proven his qualities. This is likely to give these politicians an advantage over EP careerists.
It is also thought that the category of retiring politicians and those who are an MEP for only a short period of time, as described in Scarrow's analysis, in fact encompasses two different types of MEPs who behave differently and have different career ambitions. This category should therefore be split into two: one for EP retirees and another for MEPs who are elected for a short period of time and who are not career politicians; a category which could be referred to as 'one-off' MEPs. This type of MEP does not typically have a domestic political career either before or after his time in the EP, and typically stays in the EP for two terms at most. It is important to separate this new category of 'one-off' MEPs from the retiring MEPs as these two groups have very different interests in participating in the EP's work. The former group includes party loyalists who have been rewarded by their party with one or two terms in the EP for service to the party, but who do not pursue a political career there. It also includes MEPs who are public figures outside of politics and who are able to appeal to certain parts of the electorate. Finally, this category also includes MEPs who turn out to be poor-quality politicians and who are deemed unfit for a political career at either the European or domestic political level. For this last group of 'one-off' MEPs, their ambition might never be truly revealed as they are considered to be poor-quality politicians. It must be admitted that this category is difficult to operationalize and may consist of further subcategories. This category is heterogeneous which makes it difficult to develop a theoretical expectation. The results of any analysis of this category will therefore need to be interpreted with caution as the theoretical expectations for this group can be multiple. However, the fact that the 'one-off' MEPs have very different backgrounds, as well as very different career ambitions from the retiring MEPs has an impact on the activities they are expected to show and justifies their existence as a distinct category.
In this paper, it will be tested whether the different types of MEPs show different levels of activity in the Parliament. The activities and participation of MEPs can be measured in many different ways. In his study of the US Congress, Hall (1996) identified two modes of legislative participation of Congressmen: formal and informal. Much of MEPs' work takes place in formal committees and the plenary, while informal work often takes place behind the scenes without any official note-taking. Formal participation can, however, often be seen as a good indicator of who has participated behind the scenes (Hall, 1996) . An MEP who takes up a rapporteurship can be expected to spend considerable time not only on drafting a report, but also talking to EP colleagues, other EU institutions and lobbyists. The formal participation of a rapporteur is thereby an indication of considerable informal participation as well.
Hypotheses
As discussed, one could expect that different types of MEPs would display different levels of activity, as they are at different stages of their career, are of different ages, and have different work experience and career goals. For the first type, the young and unexperienced MEPs, it could be expected that they would try to use their time in the EP as a training period for a career in domestic politics and to build up a profile for the national party leadership. They could therefore be expected to be less actively involved in the detailed legislative work of the EP, but rather to spend a considerable amount of time with the national party and their constituency. These lower levels of activity by young and unexperienced politicians was also found Bailer and Ohmura (2013) in their analysis of the German Bundestag, where they showed that young politicians had lower levels of activity at the beginning of their political career than the average Member of the Bundestag.
For the second type, the MEPs who are close to retirement, it could be expected that, although they have domestic political experience, they are in the process of winding down their political life, and this should be noticeable in their activities. It could be expected that these MEPs have little or no interest in engaging actively in the day-to-day work of the Parliament in terms of tabling motions, asking questions or writing reports. The effect was found elsewhere as well, for example, in the German Bundestag (Bailer & Ohmura, 2013) .
The EP-careerists, the third type of MEP, on the other hand, are focused on a long-term career in the EP and could be expected to be particularly keen to develop good relationships with the EP and European party group (EPG) leadership. They would therefore be expected to participate actively in the Parliament's work. The idea that politicians who are member of a legislature for a longer period of time are more actively involved in the institution's work, is also found at national level legislatures, for example in Poland where experienced MPs are more deeply involved in the legislative process than newcomers (Shabad and Slomczynski, 2002) .
For the fourth type of MEPs, the new category of politicians with national experience, who are looking to build a career in the EP, it could be expected that they would show levels of active engagement similar to that of the EP-careerists. However, they are likely to enter at a higher level given their national experience and are more easily able to build up a senior profile in the EP relatively quickly than the EP careerists. This should help them in obtaining, for example, relevant rapporteurship positions while not necessarily displaying the same level of effort in being involved in the day-to-day work of the EP (e.g. attending plenary voting sessions) as EP careerists do. This fourth type of MEPs is more likely to acquire certain privileges from early on.
The fifth type of MEPs, those who only stay in the EP for a relatively short period and who are not career politicians, could be expected to have limited interest or capability in impressing the political leadership of either their national party or EPG. They would therefore not show significant levels of activity or involvement in the Parliament's work. This group also includes MEPs who turn out to be of poorer quality than expected and are therefore given less responsibility than other MEPs. This should be visible, for example, in the number of rapporteurships they are awarded, which should be relatively lower. At the same time the poor quality MEPs might still show activity levels similar to national or EP careerists in areas over which they have complete control and for which they do not need the support from their political leadership, such as attending plenary sessions. As discussed before, this group is heterogeneous and consists of a number of subcategories which makes the development of theoretical expectations difficult. It is therefore important that this category is set up as a separate group, distinct from the other categories of MEPs. Although desirable, breaking up this category further into subcategories would be very complicated and an analysis of the MEPs' characteristics at such individual level would go beyond the scope of this paper.
MEPs' activity levels are, however, unlikely to be explained by their career trajectory alone, and other factors should therefore also be taken into account by including them as control variables in the analyses; these are mentioned in the operationalization section of this paper. Finally, the committee that an MEP belongs to could also be expected to have an impact on the level of that MEP's legislative activity. For instance, members of a more powerful committee which can have a significant impact on policy outcomes could be expected to be more active than those working on committees whose work has hardly any influence on legislation.
Operationalization
The assertions set out above are tested in this paper by means of a new dataset covering those whether MEPs had had careers outside of politics, for example as doctors, engineers or education professionals. The data used in the analyses of this paper does not cover whether an MEP has been a local or regional politician even though politicians who were active at these levels might have developed an experience similar to those active at national political level.
Based on Schlesinger's assumptions about progressive career ambitions and the fact that the national political office is still considered to be the highest political office, it is assumed that the regional political level is not the main level competing with the European level. It might however be the case that career patterns at the European level are similar to those at a regional level. Further research should be conducted to establish whether this is the case. The five types of MEPs described above were constructed using career background information. For the first type, the young 'stepping-stone' politicians, a dummy variable was created, with all those MEPs under the age of 41 and no previous domestic political career being selected. MEPs' level of activity can be measured in a number of different ways; the data for this was provided by Votewatch.eu. Attendance rates are based on attending roll-call votes in plenary. The simple use of roll-call votes for studying the behaviour of MEPs has previously been criticized (see Carrubba et al., 2006) . Nevertheless, it can be expected to provide a solid indication of how often MEPs attend the plenary, as roll-call votes are used in around onethird of all votes (Hix et al., 2007) . Two other measures of activity which are used in this paper are the number of reports amended and the number of motions tabled. These three measures of activity are included in the analyses as continuous dependent variables.
These measures of activity were selected as they provide an indication of the overall level of activity in the Parliament. They are similar to the operationalization of 'activity' as used elsewhere (e.g. Bailer & Ohmura, 2013) . Nevertheless, it is recognized that these measures are not exhaustive, given the wide range of activities that MEPs can be involved in (Corbett et al., 2011) . However, as the attendance at plenaries and motions are indications of activities in the plenary and the number of reports amended indicate how active an MEP is in his committee, the three measures selected should provide a realistic indication of an MEP's overall level of participation in the EP's work. Attendance in plenary has also been found to be a predictor of the allocation of rapporteurships in committees (Yoshinaka et al., 2010 ) so these three types of activity should provide a reasonable indication of the dependent variable 'activity' overall that is used in this paper.
Empirical analyses
In this section, we consider the empirical findings of the analyses conducted. Table one shows the impact of the different types of MEPs on their attendance rates in plenary roll-call votes.
Column one in the table shows a basic model of the impact of some variables such as gender and age on the attendance of MEPs. Here, it seems that both the population size of the member state that an MEP represents and the size of the EPG he or she belongs to should have an effect on attendance rates. The explanatory power of this model is, however, limited.
The question therefore arises how much this basic model can be improved by adding more information about the different types of MEPs. These effects are shown in column two, where the retiring MEP is left out as baseline variable. It was decided to use the group of retiring MEPs as baseline variable, as it is generally expected that these MEPs will be the least active MEPs. Table one shows that adding the different types of MEPs, as well as the other control variables to the basic model, significantly improves the explanatory power of the model. In this analysis, it is shown that EP careerists, former national politicians and one-off MEPs attend significantly more plenary votes than their colleagues. In particular, EP careerists attend more votes with nearly ten per cent higher attendance rates which equals to about one week per year in Strasbourg. Young MEPs do not attend significantly more votes than retiring MEPs from the baseline category and seem to be less active in this respect than colleagues from the above-mentioned categories.
[ With regard to the other variables included in the analysis, it is interesting to note that an MEP who is a member of a powerful committee will submit amendments to a significantly higher number of reports. It finds that an MEP who is a member of a powerful committee amends at least two reports more than colleagues who are member of a less powerful committee. This could be explained by the fact that for MEPs on a more powerful committee, amending a report has an actual impact on policy outcomes. For this type of activity, it seems therefore that not only the type of MEP can go some way to explaining the variance, but also the influence that a committee has on policy decisions.
[TABLE 2 ABOUT HERE]
The third type of activity analyzed here is the number of motions tabled by an MEP.
Again, the basic model, which only finds EPG size to be of significant impact on the number of motions tabled, is significantly improved by adding the MEP types and other control variables. It finds that EP-careerists are much more active in this type of activity than their peers, with around seven motions more tabled in the period analyzed. The young MEPs, former national politicians and one-off MEPs do not show significantly high number of motions tabled in Parliament. The dominance of EP-careerists for this type of activity could be explained by the fact that this group try to make themselves more visible among the party and Parliament leadership in order to promote the development of their career in the EP.
Young, retiring and one-off MEPs have much less interest in doing so. Former national politicians could also be expected to show similar levels of activity as EP careerists, but as discussed above, they are likely to face less pressure to be visible as they have already proved their qualities as national politicians.
Another interesting and significant effect found here is the number of motions tabled by members of a powerful committee. MEPs who are members of a powerful committee table significantly fewer motions than their colleagues; around eleven fewer in the period 2004-07. This could be explained by the fact that these MEPs are able to achieve their policy aims by influencing the relevant legislation directly through rapporteurships or by tabling amendments (as is shown in Table two), whereas MEPs from less powerful committees need to table motions to be heard.
[TABLE 3 ABOUT HERE]

Discussion
The empirical findings broadly confirm the expectations about the career ambitions and activities of different MEPs. Young and unexperienced MEPs who after a short period of time in the EP pursue a career in domestic politics, were not expected to be interested in getting involved too much in the work of the EP. The relatively lower attendance rate, as well as the limited number of motions tabled in Parliament, confirm these expectations. The only type of activity they seem to be more active in than many of their peers is submitting amendments to reports. This could be explained by the fact that these stepping-stone MEPs are less likely to be able to obtain rapporteurships and therefore tabling amendments to reports is their main way of seeking to influence legislation. It could also be that this is a way by which they can at least show their national party leadership that they are able to conduct some of the parliamentary work that will also be required at national level, even though submitting amendments is not as significant as obtaining a rapporteurship position.
The EP careerists are very active in the EP's work. They attend more plenary votes than any of the other types of MEPs and also table more motions than any of their colleagues.
By doing this, these static career ambitious politicians want to make themselves visible to their EPG leadership who decides about the prospects for developing a career in the EP. The fact that EP careerists table fewer amendments to reports could be because they are more often the rapporteurs themselves -also given that higher plenary attendance rates are associated with more rapporteurships (Yoshinaka et al., 2010) -but this assumption needs to be confirmed by further research.
The former domestic politicians, who have had a senior career in domestic politics and thereafter look to build a career in the EP -which makes them distinct from retiring MEPsare overall also found to be more active in the EP's work than many of their colleagues. They attend slightly fewer plenary meetings and table fewer motions than the EP careerist though.
They probably face less pressure to conduct a lot of the groundwork, such as tabling motions, as they have proved their qualities in the national political arena.
The one-off MEPs are found to be more active than would actually be expected from these discrete career ambitious politicians. However, they turn out to be active in areas which do not require significant qualities or previous political experience, such as attending plenary voting sessions and tabling amendments to reports; the latter can be expected to require less political "quality" than being a rapporteur. This would confirm the idea that the one-off MEP category is composed of people who turn out to be of less quality or ambition. Also, given the heterogeneous nature of this group, these findings need to be interpreted with caution.
Overall the career ambitions of the different types of MEPs seem to be broadly confirmed by their observed behaviour. Those MEPs pursuing a career in the EP are generally active, in particular in those areas which fit with their career ambitions. MEPs who are not aiming for, or able to get, a long-term career in the EP, focus their activities on other areas, some of which are probably outside the EP.
Conclusion
Politicians change their behaviour in accordance with their career ambitions (Schlesinger, 1966) and the EU provides an interesting multi-level context to study politicians' career ambitions and legislative behaviour. Even though the national political level in the EU can still be considered to be the 'highest' political office, the gradual expansion of powers of the European Parliament has provided career politicians with an interesting additional opportunity to pursue a political career. MEPs are at a wide variety of different stages in their career when they enter the EP. Some have only just started their political career, whereas others are about to retire after serving many years in politics. A key contribution to the study of the career paths of MEPs is Scarrow (1997) , who identified three types of MEPs. The techniques used by Scarrow and others to identify career paths mainly look at the past experience of MEPs in combination with age, from which they claim to be able to identify a future career trajectory of politicians, for example as a national or a retiring politician. It can be questioned whether Scarrow's approach of basing a politician's career ambitions on their career background is sufficient. Analyzing career background and its effect on observed behaviour could provide a better explanation and prediction about someone's career ambitions. Scarrow's categorization is limited in scope and does not seem to cover the full range of career paths and ambitions present in the EP.
A new type of MEP that seems to have emerged is of politicians who previously had a senior domestic political career and decide to pursue a further career at European level. These MEPs do not move to the EP arena in order to bridge the gap between the domestic career and retirement but are looking to build a truly European career. Another group of MEPs that can be identified is what one might call 'one-off' MEPs. This is a group of MEPs who are not career politicians and who do not have a domestic or European career in politics either before or after their time in the EP, either because they are not interested or because they lack quality. They usually stay in the EP for only a short period of time and do not build a political career. This group is however heterogeneous of nature and its findings need to be interpreted with caution. Further analysis on this specific group in future studies would be recommended.
It could be expected that MEPs who are in different stages of their career, and who therefore have different levels of experience and career goals, show different levels of activity in the EP. This paper has, within the broader framework of political career ambitions in multilevel systems, built on Scarrow's work and shown that over and above the factors that have already previously been identified to have an influence on an MEP's behaviour, such as member state of origin and EPG membership, the career path of an MEP can be a relevant factor in explaining certain legislative behaviour across member states and party groups.
Those MEPs interested in developing a career in the EP are overall found to be more active, particularly in the key areas of the EP's work, whereas those who only stay in the EP for a short period of time are either less active or active in areas of less importance. Other control variables were included in the analyses which showed that membership of a powerful legislative committee also makes MEPs' significantly more likely to be actively involved in tabling amendments to legislative reports than their colleagues who sit on less powerful committees. MEPs on powerful committees are, however, less actively involved in tabling motions.
The findings in this paper could be of relevance beyond the EP and have broader implications for our understanding of politicians' career ambitions and their legislative behaviour in a multilevel system. The different types of careers found in this paper can be used when studying other political levels, for example national or regional. This paper also gives an insight into how legislative careers of politicians can change when the balance of power between different levels of government changes. When a particular level of government becomes more powerful, it creates new interesting career opportunities for politicians. A similar effect could possibly be found at regional levels in the case of decentralization.
The conclusions reached in this paper provide a number of suggestions for further research. First, it would be interesting to see whether MEPs from the EU member states that joined in the last ten years are developing the same or different career patterns and ambitions as described in this paper and whether the analyses could be repeated for other EPs. Second, the dependent variable in this paper of 'activity' could be strengthened by testing other types of activities (e.g. rapporteurships and questions asked) in future research. Third, to extend the analysis from this paper beyond the EP, it could be considered whether the different types of politicians as described here are also present in other 'second-order' legislative institutions such as regional parliaments. Finally, the basic models in the analyses include population size and the size of the EPG as control variables. For further research it would be interesting to analyze whether differences in the types of MEPs can be found between member states and political groups.
As Scarrow has also previously shown, MEPs' career paths are relevant and differ between member states and should not be ignored in future studies on the activities of MEPs.
The analysis in this paper shows that, across countries and party groups, it is possible to identify types of MEPs with different backgrounds and career ambitions which can in certain situations explain an MEP's behaviour. Therefore, over and above these factors of influence that have already been acknowledged to have an impact on an MEP's activities in the EP, career paths are a further relevant factor to be taken into account when studying the legislative behaviour of MEPs. Note: Standard errors in parentheses. *** p<0.01, ** p<0.05, * p<0.10. The baseline for the four different types of MEPs is the "retiring MEP", the baseline for the EPG controls is the EPP, and the baseline for the member states controls is Germany. Note: Standard errors in parentheses. *** p<0.01, ** p<0.05, * p<0.10. The baseline for the four different types of MEPs is the "retiring MEP", the baseline for the EPG controls is the EPP, and the baseline for the member states controls is Germany. 
